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Remembrance Day
Danielle Ramen & Kim Ward
Remembrance Day is an opportunity to
reflect upon the legacy of war and its impact
on both the soldiers and civilians whose
lives have been changed forever. As
educators, we use November 11th to discuss
the important role of the Canadian military
with our students in meaningful, respectful
ways yet, the media we present usually
focuses solely on soldiers of European
Descent. Our picture books, videos, and
primary sources are filled with portrayals of
white soldiers. By failing to acknowledge
and represent the thousands of Indigenous
soldiers who were an integral part of
Canada’s historical and contemporary
military efforts, a narrative of erasure is
communicated to our students. Prior to
Remembrance Day, we asked our students
to draw a soldier. We asked them to
consider what the soldier looked like, and
what adjectives they would use to describe
them. Afterwards, our classes made the
observation that the soldiers we drew were
all white men. This activity demonstrated
the importance of incorporating diverse
perspectives in how we teach (and learn)
about Remembrance Day.
Each year, Indigenous Veterans Day is
observed on November 8th to
recognize the lasting contributions of
Indigenous soldiers and veterans. Around
12,000 First Nations, Metis, and Inuit
people have served in the Canadian Armed
Forces throughout history. Our students
learned about the legacy of Indigenous
soldiers who served as ‘Code Talkers’ during
WW11. These soldiers were tasked with
translating important military messages
from English into Cree. The messages
would be sent to another Code Talker, who
would then re-translate the message back
into English and communicate it to the rest
of the military. This method kept the
messages from being intercepted and
decoded by the opposing military. After
reading about the crucial, yet often
unacknowledged, role of Code Talkers in
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both Canadian and American military, our
students worked together to create an
acknowledgement to read at our virtual
Remembrance Day Assembly. We’ve
included an excerpt of their writing below:

decolonize our curriculum, we must think
critically when choosing resources, books,
and media for our classroom. Whose story
is being told? Whose perspective is being
excluded?

“Have you ever heard of the Code
Talkers? They were Indigenous soldiers
who translated messages from the
Canadian military into Cree... Indigenous
veterans helped win the war and some even
sacrificed their lives for Canada. But they
were still treated unfairly after they
returned from the war and experienced
racism and prejudice. We just want to
thank all of the Indigenous soldiers. They
faced many obstacles but still kept fighting
for our country. We want to thank them
for what they’ve done and not ignore their
important role...”

Creating Trans-Inclusive Spaces
Katie Marsh
On October 28, I attended a workshop
organised by the Burnaby School Board,
Purpose Society, and the City of Burnaby.
Dr Travers, an SFU sociology and
anthropology professor, gave a lecture and
guided our small group discussions that
followed. They reminded us that the
majority of trans kids are “non-apparent”
and that if we work with children, we work
with trans children, whether we (or they)
know it or not.
One of the main messages was that being
trans doesn’t cause harm, but that a
transphobic society can, and often does. Part
of our work as teachers ought to be creating
spaces that help trans kids feel safe and
supported, particularly when they’re less
visible, and/or have multiple levels of
oppression or marginalisation.
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While Canada benefited from the bravery
and dedication of Indigenous soldiers on
the battlefield, returning veterans faced
racism both by the state and Canadian
citizens alike. Upon their return home,
Indigenous soldiers could not receive the
same government assistance offered
through the War Veterans Allowance Act
(1932-36). These soldiers also were at risk
of losing their status under the Indian Act,
as some soldiers had been abroad for four
years. When our students learned of the
injustices experienced by Indigenous
veterans upon their return to Canada, and
the shocking lack of representation in both
history textbooks and Remembrance Day
media alike, they were determined to
spread awareness and acknowledgement.
We strongly believe that in order to

Our two-sex system is taken for granted, but
has no basis in biology (it’s ideological and
cultural), and doesn’t work for everyone.
This system affects so many parts of our
built and invisible environment (bathrooms,
sports, attendance forms…) and for those of
us for whom the system works, it may not
seem like a problem, but for those of us for
whom it doesn’t, this system is difficult to
navigate. Microaggressions also add up, from
“You don’t belong here” to gender policing
from peers and authority figures.
When families of trans kids are aware of
their kid’s transness, and are able to
advocate, changes sometimes come. But what
we really need are larger systemic overhauls,
regardless of whether we know of an out,
visible, “token” trans student or staff
member. We should ask ourselves: Can we
let (trans) kids participate in whatever team
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they want to regardless of their transition
status? Can we overhaul the
sex-differentiated sports system? How can
we make things safe for everyone, across the
board? How can we be supportive regardless
of someone being out or not? How can we
make sure that a space is actually safe? What
learning (or unlearning) do I need to do?
Travers reminded us that suffering isn’t
always visible, that schools are inhospitable
to non-cisgender, non-heterosexual kids, and
that people shape and limit themselves in
response to trans- and homophobia. There
are powerful consequences for people who
have their gender identity respected – and
for those who don’t.
Travers also mentioned that we shouldn’t
announce anyone’s sex, gender, or sexual
orientation without the person’s permission
– they should always be in charge of
disclosure. Also, these identities can be fluid,
and it’s incumbent on us to accept these
changes without judgement. Great policy is
good, but culture needs to change, and
resources, money, and changes to teacher
education are also necessary.
We can transition the environment so that
everyone is safe, supported, and empowered.
Some of the ways we can do this are: make
room for all kids to determine their gender
within a wider range of possibilities,
transition our environments and practices
away from binary gender structures, focusing
on the most vulnerable trans kids, take our
cues from the kids themselves, make sure we
create good policies and that they’re
followed, making sure we’re adequately
resourced to take this work on, eliminating
sex-segregated and sex-differentiated
spaces and activities, avoiding punitive
anti-bullying measures that individualize
anti-gay and anti-trans intolerance and
contribute to further isolating already
marginalized kids, avoiding only
accommodating trans kids who conform to
binary gender identities, avoiding assuming
kids are cisgender unless they tell you
otherwise, and avoiding waiting for a
visible trans kid to show up – they’re
always there, whether or not they make
themselves known to us. When we make
things better for trans kids, we make them
better for all of us.

Travers is the author of
the book The Trans
Generation: How Trans
Kids (and Their Parents)
are Creating a Gender
Revolution
(published by New York
University Press
9781479885794).

Where Have All the GSAs Gone?
David Blaeser Social Justice Chair
Byrne Creek community School
When it finally sunk in that we were really
going back to school in September, the first
thing I began processing was what would
GSA look like. Would we be able to meet in
person? What if some students were at
school and some at home? Would there be
clubs at all? To be honest, I don’t really
think of GSA as a club. Although, at Byrne
Creek, our GSA’s responsibility for planning
the district Diversity Dance, tends to take
over most of our meetings, GSAs (GayStraight Alliances or Gender and Sexuality
Alliances) provide vital social and emotional
supports for LGBTQIA2+ students—they
connect at-risk students to peers and,
through teachers and other support workers,
they provide access to community and health
resources.
GSA sponsor teachers (or SOGI Leads) are
not the only ones worried about the
LGBTQIA2+ community during this
pandemic. Just like other vulnerable
populations in Canada, they tend to be hit
harder than most Canadians. A national
study was conducted in April to assess the
impacts of COVID-19 on the
LGBTQIA2+ community and it found that:
A majority (53%) of LGBTQI2S households have been affected by lay-offs and
reduced hours as a result of the COVID-19
pandemic. This compares to 39% of overall
Canadian households.

The Standing Committee on the Health of
the Commons found that:
While some of the LGBTQ2+
community may have access to the same
health care system; it is not experienced in
the same way. For example, Two-spirit
and Indigi-queer communities will
face an increased lack of access to
resources. This pandemic has compounded
these inequities that have preexisted in our
health care system.
During the COVID-19 pandemic, ‘
non-essential’ care has been delayed and has
had unique effects on the LGBTQ2+
community. Trans and non-binary people
have had difficulties accessing genderaffirming care because hormones and
surgeries may be deemed as ‘non-essential’.
This is particularly troublesome as having
access to this care is essential to the health
and well-being of so many. (http://
psacunion.ca/examining-impacts-covid-19lgbtq2-community)
Some schools in Burnaby have had success
starting new GSAs this year or reviving
established ones in new ways. Like several
schools in Burnaby, ours has had some
trouble getting off the ground yet. Our
students are all over the place—our seniors
and juniors have different schedules during
the day, the seniors often have different
afternoon schedules from each other, and it
just isn’t as easy for teachers to reach
students who aren’t in their cohorts as it
used to be. My co-sponsor and I continue
to try new approaches and to be present
and available for when students need us.
We have a Byrne GSA Team that the
existing members have access to, and a new
district GSA Team has been established.
Hopefully students will find that useful,
and we’ll keep finding new ways to
connect.

LGBTQI2S community report greater current and expected impact of COVID-19 on
their physical, mental and overall quality of
life. https://egale.ca/wp-content/
uploads/2020/04/Impact-of-COVID-19Canada%E2%80%99s-LGBTQI2SCommunity-in-Focus-2020-04-06.pdf)
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Listen
(Trigger Warning: This poem contains a racial slur and a
description of a racist incident that may be difficult for some to
read)

Written in March 2020
Christina Lee, English Teacher
Moscrop Secondary
the chinese virus they call it
why us virus they lament
why the u.s.
i wish i could tell them
it’s not personal
but before i could explain
they removed us from the u.s.
in a state of confusion and desperation
making it just America, no longer united
and they highlighted us in virus
you see, these people know nothing about us
their imaginations are expansive
but their minds are fearful
what they can’t see or understand
they simply put a face on
to make it easier to fight
to make it easier to blame
as if you can put paranoia, selfishness,
destruction together
and tell me that is what a chinese person
looks like
i am dumbfounded
this disease knows no bounds and
it's so easy to put up borders
keeping love out
and indifference in
there is a difference.
is that why you spread rumours about their
20 year old restaurant?
is that why you poured acid down her back
that night?
is that why you assaulted her with your
broken umbrella?
is that why you vandalized their innocent
walls?
is that why you yelled “fucking ch**k” at
him even as he walked away?
is that why you threatened to kill us, again
and again?
i want you to know
these hands can be washed
but the pride will stay
no amount of facemasks
will hide the pain that we too feel
six feet away
but your ignorance still tangible
so tell me, what are we really battling here?

Cross Border Conference
James Sanyshyn, BTA Social Justice
Committee member
Burnaby South Secondary
I had the privilege of attending the Cross
Border Conference: Leaping into Action, on
February 29, 2020, (pre-Covid, seems like
ages ago!) on behalf of the BTA Social
Justice Committee. Attended by youth and
teachers from BC, Washington and Oregon,
climate change was front and centre in our
deliberations. As teachers, we teach the
youth of the future and denial of a changing
climate cannot be our message to them.
Passionate presenters gave us all hope and
inspiration for the difficult work ahead of
us.
At this third union sponsored conference,
the Indigenous welcome was most poignant.
Trenton Pierre of the Katzie Nation
reminded us to keep solidarity with the land
defenders. To the youth gathered, he stated:
“We see your peaceful ways, your
organization, your passion, and the insults
and intimidation you face. You are the only
person who can say no to your dreams.” His
story was transformative as he attempts to
decolonize his existence and teach us his
history and share his art. You can follow
Trenton @rainawakens on Instagram or
Facebook.
Our opening plenary was a tour de force of
activism. We were joined by UBC Professor,
Claudia Ruitenberg, who took a back seat to
the youth assembled: then Grade 12 student
Rebecca Hamilton, 14-year-old Seattle
climate activist Zoe Schurman, Enver Creek
student Arshia Uppal, Victoria activist
Emma-Jane Burian, and then Grade 7!
Columneetza Middle School students Ella
Kruus and Julia Zirnhelt, who organized
climate strikes in Williams Lake. Our
speakers reminded us that recognizing an
inhospitable world isn't enough. We all need
to show how to make it better. Our youth
are politically demanding action. How can
we as adults work in political solidarity with
students? Unity follows from joint action-a
shared commitment to abolishing
environmental injustices.
Students had difficult questions and
comments for us as adults:
Weekdays could be time to organize strikes

instead of learning.
Why should I go to school if you won't
listen to the educated?
What should we be learning more of?
What are our rights around climate
striking?
Why are we shown sponsored videos from
"clean energy" providers?
Why is there such a division from nature?
Do we think some lives are more valuable
than others?
Girls and women are the leaders-where are
the males?
Teachers-stop congratulating us, start
joining us!
Why does society continue as is, even
though we are in crisis? What is with the
delusion?
A standing ovation and some tears
followed. A new generation of activists
could save us from ourselves but not
without our dedication to a shared vision
as educators.
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Several BTA activists presented workshops
and displays, one day after our own
District Pro D Day! I attended “Sowing
seeds of hope, resilience and love”, with
cross-curricular connections across age
groups. Never did I think completing a
“Interview a Plant worksheet” could be so
engaging! We had to present our plant to
one another. My small, green, clover-like
plant smelled fresh, was hopeful about
rebirth, and the spring. I wondered about
its life span and its summer vacation plans!
Nature tag was engaging and thoughtful –
touch something red, rough, that is taller
than you, that you don’t know the name
of, that’s growing on another living
thing… A great way to introduce young
students to their fragile nature all around
us, done on the school grounds, even fun
on a cold winter day!
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Table displays offered many a book and
teacher resource and a meal allowed us to
engage in fellowship and networking. All in
all, this conference was invaluable to me as
an activist and re-energized me for the
battles to come. I hope each of you will
consider it in future, post Covid. Check out
crossborderconference.weebly.com for more
information.

School Safety Regarding Pipelines
Terry Callender
Every time I drive by the Trans Mountain
Facility on Burnaby Mountain, a daily
occurrence, I am astonished at the decimation
of the land as the facility gears up to “twin”
the pipeline.
But even more earthshaking is the fact that
while the schools located in the area are
advised to shelter in place in case of a rupture,
fire, or off gassing, the local businesses are
advised differently.
They are advised, as of Apr 2018, that if one
(a) smells a strong petroleum odour like
gasoline or diesel fuel or a strong sulphur
odour like rotten eggs or
(b) sees dead or discoloured vegetation
or pools of liquid when the right of way
(immediately behind Forest Grove
Elementary) is dry or sees an oily or
rainbow sheen on water or
(c) hears an unusual hissing or roaring
sound
one should :
 turn off vehicle engines
 leave the area immediately
 warn others to stay away
 eliminate ignition sources like keyless
door entry, cellphones or flashlights
 call 911 from a landline
 call Kinder Morgan Canada’s Emergency
Notification Line 1-888-8876-6711
and not
 re-enter the area
 touch or operate the pipeline valves
 touch or contact any liquids
 attempt to extinguish fires
 use any equipment or vehicles that could
create a spark or
 use a cell phone.

Given that residents and schools are likely
to be directly impacted by this 'twinning',
it is quite alarming that this notice was
sent to businesses in the area but that
nothing of the sort was sent to local
residents, schools, or the school district.
Residents are rightfully worried given that
the threat alone of a boilover event at the
tank farm would send flaming oil and
toxic chemicals in the air. Additionally, it
is not reassuring for schools and residents
when the fire department is warning of the
catastrophic nature of this tank expansion
and the potential inability to fight any
fires that start within the proposed
crowded layout.

not only about honouring victims, it is also
about raising awareness and advocating for
better supports and preventative
measures. There are many organizations and
advocate groups doing important work who
have identified key issues and have made
needed recommendations in order to
respond to gender based violence in Canada.
Check them out here:

National Day of Remembrance

Prevention Programs - Ending Violence BC

Welcome - Downtown Eastside Women's
Centre
http://vawlearningnetwork.ca/docs/
COVID-gbv-canada-recommendations.pdf
https://endingviolence.org/preventionprograms/

Daniel Tetrault BTA President
December 6th marks the National Day of
Remembrance and Action on Violence
against Women in Canada. This day marks
the anniversary of the murders in 1989 of 14
young women at l'École Polytechnique de
Montréal. In Vancouver, there is an annual
Shoe Memorial to commemorate women lost
to gender based violence in B.C. This year
unfortunately the event had to be cancelled
because of COVID-19.
This does not change the fact that gender
based violence is still a critical concern. In
fact, based on a recent National Survey
reported by CBC, in COVID-19, gender
based violence has been much more frequent
and severe. Many advocates attribute this to a
combination of stress, job loss and isolation
during COVID. Given that resources to
support women before COVID were
inadequate, there is a fear that many victims
are experiencing this violence in isolation and
are not getting the support needed.

Shoes Memorial display outside the Vancouver Art Gallery, December 6,
2019 photo courtesy of Burnaby Teacher Katie Marsh

What can be done?
The BTA typically collects shoes that are
displayed at the Art Gallery and then are later
donated to women in need in the DTES. In
lieu of this, the BTA General Meeting carried
a motion to donate $2000 to the Downtown
Eastside Women's Centre (https://
dewc.ca/). If you have already collected shoes
for this year, we ask that you hold onto them
for next year. It is also important to
remember that The Day of Remembrance is
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deciding on your project, as not all
projects will be viable depending on the
health advice from provincial medical
experts. The Committee for Action on
Social Justice grants committee and BCTF
Full-Time Table Officers will take into
consideration health orders and concerns
when deciding whether to approve
applications. We encourage you to
consider projects that address the impacts
of pandemic on social justice issues.
Check out the December edition of the
BCTF Social Justice publication 'Seeds'
December 2020_seeds.pdf (bctf.ca)

Social Justice Grants In Burnaby
The Social Justice Committee is once again
offering a Social Justice Grant for Burnaby
teachers. The BTA Social Justice Grants are
designed to advance social justice across
Burnaby. The intent is to support Burnaby
teachers with bringing in workshops/
speakers/presentations at the school or
district level. We recognize that you are not
allowed to physically bring in guest
speakers but there are many speakers or
workshops that can be booked virtually. If
you are looking for some ideas, don't
hesitate to ask the Social Justice
Committee. Priority will be given to Social
Justice 12 teachers. See here for more
information and the application form.

Truth and Reconciliation Grant
Schools may make application to the
Burnaby Teachers’ Association to receive a
grant of up to $500.00 to support full
school Truth and Reconciliation events.
Please see here for more information and
the application form. If you have any
questions about any of these opportunities,
please email bta3@bctf.ca or phone the
BTA.

Social Justice Grants BCTF
Due to the COVID-19 pandemic, the BCTF
social justice grants will have a new set of
deadlines for the current school year,
allowing time for you to plan. Please consider
the very real possibility of continued
disruptions to the regular school year when

Local Social Justice Grant
These grants provide seed money for
activities or projects that will bring about
systemic change for social justice in
schools, districts, and/or communities.
Grants to eligible applicants are awarded
on a first come, first served basis. This
grant is usually awarded at the local level,
for projects involving more than one
school
Application deadline: October 15, 2020,
at 5:00 p.m.
Any grants not dispersed at this time will
be available up to April 10, 2021.
Ed May Social Responsibility Education
Fund
This fund promotes socially responsible
teaching in inclusive, safe, and healthy
schools by providing money to assist
teachers in developing and implementing
violence-prevention, antiracist, disability
justice, multicultural, gender-equity, global,
environmental justice, or peace resources.
Application deadline: November 21, 2020,
at 5:00 p.m.
Any grants not dispersed at this time will
be available up to April 10, 2021 at 5:00
p.m.
Provincial Social Justice Initiatives Grant
This grant is awarded on a yearly basis to
support social justice projects that have an
ongoing and systemic impact on teachers
and students across the province and in
their community. Projects may involve
local community groups but should not be
donations to these groups. The total
amount of grant funds awarded in each
school year is a maximum of $5,000. This
amount may be awarded to one applicant
or divided between two applicants.
Application deadline: December 2, 2020,
at 5:00 p.m.
To learn about BCTF Social Justice grants,
visit the Social Justice Grants and Funds
webpage. bctf.ca/SocialJusticeGrants.aspx

New Equity and Inclusion Initiatives
At the BCTF Spring Representative
Assembly, BCTF members demonstrated
their commitment to making spaces more
welcoming and inclusive for members from
equity seeking groups by approving
funding for several new initiatives at the
provincial and local level.
1.

Funding for local equity audits

The new Equity and Inclusion Grant
Grants of $6,000 to support locals in
examining local processes and practices,
learning more about the experience of
members from equity-seeking groups, and
developing a program to enhance equity and
inclusion in member engagement, leadership,
and the local’s work.
Application forms: Grants to Locals page in
the Local Presidents' section of the Member
Portal.
Applications received after November 1 will
be considered subject to available funds.
2. Funding for Indigenous, Black, and People
of Colour (IBPOC) member
engagement and capacity building
Union mentorship plan grants
Grants are available to locals to develop a
union mentorship plan for members who
identify as racialized or persons or colour
and/or for members who identify as
Aboriginal.
Application forms: Grants to Locals page in
the Local Presidents' section of the Member
Portal.
Applications received after November 1 will
be considered subject to available funds.
Summer Conference attendance
The BCTF will fund participation of up to
10 additional participants who identify as
members in their first five years of teaching
and up to 10 additional participants who
identify as members who are racialized,
persons of colour, or Aboriginal.
More information about the application
process will be provided closer to the date of
the event.
BCTF Executive Committee meetings
Each local and sublocal may send up to two
members to attend an in-person Executive
Committee meeting as observers on the basis
that at least one is a member in their first five

Any opinions expressed in “The Whistle” are those of the authors alone
KR/usw/leu2009

Submissions: Features (750 words maximum) and photos should be sent to bta3@bctf.ca

years of teaching and at least one member
identifies as a member of an
equity-seeking group.
Ask your Local President about the process
for applying for this opportunity.

Social Justice Resources
Social Justice Webpages
Explore the BCTF Social Justice webpages
for the following lesson plans, posters,
resources, and policies related to each of the
7 action groups: www.bctf.ca/
SocialJustice.aspx
COVID-19 related social justice resources
The TeachBC webpages feature the
following social justice resources related to
the pandemic:
Racism and COVID-19
Racism and COVID-19 -- Supporting
IBPOC Teachers
Supporting LGBTQ2S+ Youth during
COVID-19
Inclusive Education: Supporting Students
with Special Needs during the COVID-19
Pandemic
Intimate Partner Violence and COVID-19
Equity and Inclusion
BCTF policies, information, and resources
bctf.ca/EquityAndInclusion.aspx
Social Justice publications
Social Justice Newsletter
Summer/Fall edition
bctf.ca/SocialJustice.aspx?id=57802
Past editions
bctf.ca/SocialJustice.aspx?id=6352
Seeds of Social Justice:
October edition
bctf.ca/uploadedFiles/Public/SocialJustice/
Publications/Seeds/Seeds_October2020%
20_Spotlight%20on%20Peace%20and%
20Global%20Education.pdf
Past editions
bctf.ca/SocialJustice.aspx?id=39529

Social Justice Workshops
The BCTF is currently updating
workshops for virtual delivery. Please
provide adequate notice when requesting
workshops to allow time for these updates
to be made.
Learn more about social justice workshops
and book one for a school based, local or
regional professional development day by

visiting the Social Justice Workshops
listing.
bctf.ca/PD/workshops.aspx?id=233056

conferences will be posted on the Social
Justice conferences webpage, at bctf.ca/
SocialJustice.aspx?id=15120.

The following social justice workshops
are currently available for virtual delivery:

Issue Session on Racism
This year the BCTF will host its third
annual Issue Session on Racism. BCTF
members who identify as persons of colour
can apply to participate. While the goals of
this year’s issue session have not yet been set,
past goals have included bringing members
together to consider:
the impacts of racism in the workplace, in all
areas of the province possible new strategies
to present to the employer and/or
government to address concerns about
racism in the workplace ways of informing
members about making use of current
avenues to address concerns about racism in
the workplace.

Advancing equity and inclusion in our
schools and communities
www.bctf.ca/PD/WorkshopDetail.aspx?
id=54617
Assertive Communication
www.bctf.ca/PD/WorkshopDetail.aspx?
id=47771
Building a stronger union through a local
equity audit (NEW)
https://www.bctf.ca/PD/
WorkshopDetail.aspx?id=57810
How to be an antiracist in our schools,
unions, and communities (NEW)
www.bctf.ca/PD/WorkshopDetail.aspx?
id=57824
Role and function of a local social justice
contact
www.bctf.ca/PD/WorkshopDetail.aspx?
id=48779
Taking action on climate justice (NEW)
www.bctf.ca/PD/WorkshopDetail.aspx?
id=57814

Social Justice Events
BCTF members will have the opportunity
to participate in the following events this
year. The dates of these events have not yet
been determined.
Information on how to apply to participate
in this year’s issue sessions, Women’s
Institute, and Labour and Climate Round
Table will be posted on the Opportunities
for Members page of the BCTF website:
www.bctf.ca/
OpportunitiesforMembers.aspx.
Look for notice of these postings in future
editions of the BCTF News and Seeds of
Social Justice.
Regional Social Justice Conferences
Up to four regional social justice
conferences will be offered this year, using
funding from the Regional Social Justice
Conference grant. See grant information on
applying for this grant.
Information on social justice regional

LGBTQ2S+ Issue Session
Funding for the first annual LGBTQ2S+
Issue Session was approved at the Spring
Representative Assembly. While this event is
in the planning stages, its structure will likely
resemble that of the Issue Sessions on
Racism.
Women’s Institute
The BCTF will host its fourth annual
Women’s Institute this year. In the past,
each local has been invited to send one
member who identifies as a women and
additional spaces have been provided for
women from equity seeking groups. While
planning is not yet underway for this year’s
event, the objectives of last year’s institute
included the following:
Create an opportunity for members who
identify as women to share their experiences,
build community, and learn new leadership
skills and strategies together.
Support and inspire women’s leadership in
the workplace, the union, and the broader
community.
Deepen the understanding of women’s
issues, feminist analyses, intersectionality,
and effective collective organizing.
Celebrate the contributions of women in the
union, the profession, and the community.
Gather feedback from the participants’ lived
experiences as to the opportunities for, and
challenges to, participation at the school,
local, and community levels.
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