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Report from Henning 
Drive 

UPCOMING EVENTS 

 
 District Pro-D           

February 28               
Burnaby North 

 
 GM / RA           

March 3 4pm               
Burnaby Central 

 
 Mark-In       

March 5 4-6pm               
Metrotown Food 
Court 
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WEAR RED ON FEBRUARY 28  

On Friday, February 28 the BCTF is joining teacher unions from across Canada 

in a national day of action to support our collective bargaining efforts and to 

speak out against government underfunding. This day coincides with our District 

Day at Burnaby North. The day of action is being co-ordinated with the Canadian 

Teachers’ Federation and will flood social media #RedForEd posts to highlight 

the importance of publicly funded public education in Canada and the threats 

facing it from coast to coast to coast. In BC, you can also use the hashtag 

#RedForBCED. Members can also reach out to their locals or your school staff 

representative to see if your local is organizing any walk-ins where teachers gath-

er together before school and enter the building together or other actions as a 

show of solidarity. 

 

These actions are a great way to participate in Phase 1 of our action plan to sup-

port our collective bargaining objectives. Phase 1 does not require any kind of 

strike vote because wearing red and participating in walk-ins are not job action.  

 

Below: Burnaby Teachers’ Association Executive rocking #RedforBCED. 

http://www.burnabyteachers.com
https://www.ctf-fce.ca/
https://www.ctf-fce.ca/
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BTA CONTACTS 

Leanne Sjodin 

President 

lp41@bctf.ca 

 

Daniel Tétrault 

First Vice-President 

lx41vp@bctf.ca 

 

Heather Skuse 

Second Vice-President 

lx41vp2@bctf.ca 

 

Christina Fernandes 

Pro-D Chair 

bta3@bctf.ca 

 

BTA Office 

604-294-8141 

bta3@bctf.ca 

www.burnabyteachers.com 

Left: Infographic courtesy of 
Surrey Teachers’                
Association , and Surrey 
Teacher Elsome Tsui. 
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MARK-IN  
The BTA is hosting another Mark-In on March 5, 2020 at    
Metrotown Food Court from 4-6pm. Please see poster (right) 
for more information.  
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INTERNATIONAL WOMEN’S DAY  
DINNER 
The BTA Social Justice Committee has purchased a table of 8 for 
the International Women's Day Dinner. If you are interested in 
attending, please email bta3@bctf.ca and we will enter your 
name into a draw to attend.  

 

International Women's Day Dinner hosted by the Vancouver & 
District Labour Council Women's Committee.  
 
The theme of the evening will be 'Joy & Justice'. 
 
The guest speaker will be April Sims, Secretary Treasurer for the 
Washington State Labour Council, AFL-CIO. April was elected 
Secretary Treasurer of the Washington State Labor Council, AFL-
CIO by its affiliated unions in December 2018, beginning her 
four-year term on Jan. 5, 2019. She is the first woman of color 
and the first black person to be elected as a WSLC executive of-
ficer. 
 
Shared Voices in Song, led by Vanessa Richards, choir leader 
extraordinaire. 
 
Details: 
Doors Open at 5:15 PM 
Welcome at 6:00 PM 
Dinner at 6:30 PM 
 
Location: 
The dinner will be held at the Fraserview Banquet Hall, 8240 
Fraser St. Vancouver.  

http://www.burnabyteachers.com
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VDLC LABOUR EDUCATION CLASSES 

There is still have room in the Vancouver District Labour Council’s Labour Education classes for March 2020! 

Canada Labour Code Part 1 & 2 

March 3 & 4, Tuesday and Wednesday from 9:30am to 4:00pm 

Registration: 2 Days - $120 Affiliate | $140 other 

Instructor: Tamara Ramusovic, Moore Edgar Lyster LLP 

BC based workers and their unions in federally regulated industries and workplaces are covered by the Canadian Labour Code, both with 

respect to industrial relations and occupational health and safety matters. This course is designed to provide an understanding of key    

aspects of both areas under the Code. The most important sections will be reviewed, along with interpretations and key rulings that       

illustrate application of the Code. 

Labour Economics (All Levels) 

March 5 & 6, Thursday and Friday from 9:30am to 4:00pm 

Registration: 2 Days - $120 Affiliate | $140 other 

Instructor: Paul Finch, Treasurer – BCGEU 

This course is designed as an introduction to labour economics and is a shortened version of the Canadian Labour Congress Winter School 

course. Participants will be introduced to the origins of economics, how inflation is calculated, the value of land, and an introduction to 

investments and pensions. 

Registration is easy, go to Eventbrite.ca and search ‘vdlc’ or below: 

Canada Labour Code Part 1 & 2: https://www.eventbrite.ca/e/canada-labour-code-part-1-2-tickets-92385336027?aff=ebdssbdestsearch  

Labour Economics: https://www.eventbrite.ca/e/labour-economics-all-levels-tickets-92395823395?aff=ebdssbdestsearch  

All classes take place at the Maritime Labour Centre, 111 Victoria Drive, Vancouver. Materials and Lunch are provided. 

 

If you are interested in attending, consider applying to the BTA Capacity Building Fund. Application forms can be found here. 

SUPPORT FOR GRADE 5-7 CORE 

FRENCH TEACHERS 

This is a free opportunity for teachers teaching Core French to get 

together with Tanya Campbell of the BC Association of Teachers of 

Modern Language to share resources and build a supportive com-

munity of Grade 5-7 Core French teachers. 

Please see poster on right for more information. 

http://www.burnabyteachers.com
Eventbrite.ca
https://www.eventbrite.ca/e/canada-labour-code-part-1-2-tickets-92385336027?aff=ebdssbdestsearch
https://www.eventbrite.ca/e/labour-economics-all-levels-tickets-92395823395?aff=ebdssbdestsearch
https://www.burnabyteachers.com/wp-content/uploads/2017/11/19.20-Capacity-Building-Funds-Application.pdf
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WHAT’S IN BUDGET 2020 FOR PUBLIC EDUCATION  
Michal Rozworski, BCTF Research  

The bottom line  

 A broadly stay-the-course budget 

 New money for children in care in K-12 and continued push on capital spending ($1B per year)  

 Operating K-12 spending increasing roughly in line with existing commitments (enrollment, collective agreements, restored lan-
guage) and just below inflation on a per-student basis  

 Funding for status quo, including money for 2.25% mandate for teachers in contingency fund  

Overall, Budget 2020 is a stay-the-course budget without any major surprises, good or bad. As the Canadian Centre for Policy summa-
rizes, “while social investments have increased roughly in line with economic growth under this government and budget, we can afford 
to do much more.” 

So, what’s in the budget for public education?  

The budget only dedicates two paragraphs to K-12 education, with the headline claim that “government continues to invest in record 
levels in K-12 education to give students the supports, services and an inclusive learning environment they need to succeed.” The good 
news for the sector is that funding is increasing year over year, alongside growing enrollment. In a pre-budget press release, the govern-
ment also committed to new funding for children in care, something for which the BCTF has long advocated. Details will be seen when 
the updated funding formula is released in March, and this new money is most likely coming from the $28 million annual increase to 
overall funding for children in the care of MCFD.  

The other bright spot in the budget is the continued push in capital investment in the education sector. Part of the government’s overall 
infrastructure expansion, investment in schools is to reach $1 billion in 2020-21. This is a welcome improvement over years of under-
investment under the BC Liberals when the capital plan for schools was half its current size—especially at a time when interest rates are 
near record lows and governments can and should be making key productive investments.  

That said, there is still a long way to go to make up for 16 years of operating underfunding by the previous government. The claim of 
record funding is less impressive when considering growing enrollment and cost pressures. The budget document states that operating 
funding for public and independent schools is increasing by $339 million; however, this is cumulative over the three years of the fiscal 
plan. The increase to public schools for the 2020-21 fiscal year is $154 million and the entirety of this sum comes from pre-existing com-
mitments:  

 enrollment growth ($68 million), 

 our restored class size and composition language ($33 million), and 

 previously agreed salary increases ($53 million, mostly for the new CUPE collective agreement and coming from the negotiating 
mandate contingency fund not the cumulative $339 million).  

Enrollment is projected to grow by 6000 students in the 2020-21 fiscal year according to the budget’s own assumptions. This is an im-
portant driver of cost increases, accounting for over a third of “new” money. Restored class size and composition language also contin-
ues to generate additional funding and thus additional services for students, but here too the increased funding appears to be driven by 
higher numbers of students, in particular those with identified special needs designated as low incidence. The $154 million increase 
amounts to $160 per student or just 1.5% over per-student funding in 2019-20.  

Importantly, this increase does not take into account any changes to teacher salaries stemming from a new collective agreement, some-
thing that the government is budgeting for in its negotiating mandate contingency fund. Yet even with the sum envisaged under the gov-
ernment's negotiating mandate added to the 2019-20 and 2020-21 fiscal years, the increase in per-student funding in 2020-21 would be 
1.8%. At the same time, the budget projects inflation will be 2.2% in 2020 and 2.0% in 2021 (corresponding also to the government’s 

mandate of 2.0% wage increases). Per-student funding is thus set to grow just below inflation 
without any additional pressures that would generate more funds.  

Increased operating spending on enrollment, the Classroom Enhancement Fund and salaries all 
represent a greater need for existing service levels rather than an expansion of services to new 
areas. Government is funding the status quo. Missing from the budget is any real substantive 
increase to services for students beyond commitments generated by the funding formula and 
our union’s restored collective agreement language. This is in line with the trend since this gov-
ernment took office in 2017.  

(Left) Chart 1. Sources of new operating funding, Budget Update 2017 to Budget 2020.  

Finally, there is the negotiating mandate, which remains in the budget as not all unions, includ-
ing ours, have concluded agreements in the current bargaining round. In Budget 2019, the gov-
ernment set aside a $553 million contingency fund for new collective agreements under the Sus-
tainable Services Negotiating Mandate. The mandate funds an annual increase of 2.25% to com-
pensation across the public sector: 2% per year in salary increases plus a 0.25% “service im-
provement allocation” for other provisions. As unions have signed collective agreements, money 
has been shifted from the contingency fund into ministry budgets.  

Budget 2020 thus contains an updated contingency fund for the negotiating mandate, starting with $121 million of the $553 million left 
over for 2019-20, primarily for the BCTF agreement and agreements in the post-secondary sector. The figure for 2020-21 is $466 mil-
lion to account for cumulative salary gains and newly-expired agreements, all still within the 2.25% annual mandate. Other contingen-
cies in the budget for the 2020-21 amount to $900 million: $600 million in a general contingency fund and a $300 million forecast al-
lowance.  
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