
child protection issues. 
If a member approaches you with a request to 
have a private conversation about a work 
matter it is within our ethical practice that we 
be receptive.  
When a breach of the Code of Ethics occurs, 
a member has the ability to file a complaint 
against that member with the BCTF Judicial 
Council. This can be done by completing and 
submitting a complaint form found through 
your local BTA office or on the BCTF 
website.  
It is often the case that a peer to peer conflict 
may be better resolved with assistance. All 
members have the ability to access Internal 
Mediation Services through the local and/or 
BCTF. Trained BCTF members working in 
teams of two are available to mediate in 
neutral settings; all information is strictly 
confidential and never shared out. 
Applications for mediation can be found 
through your local office or on the BCTF 
website through IMS.  
None of the aforementioned means, however, 
that one need ever put themselves in an 
untenable or egregious situation.  
If a member is being harassed or bullied by 
another member: 
It is the employer’s duty to maintain and 
secure a work environment that is free of all 
forms of harassment and/or discrimination.  
Depending on the nature of the conflict a 
member may want to file a harassment 
complaint with the superintendent against 
another member.  A member may alternatively 
activate a grievance process against the 
employer for failure to maintain a harassment
-free working environment. This duty is 
upheld by Human Rights Law, Labour Code 
and within our Collective Agreement under 
Section E.2. Advice and support for these 
options can be sought through your local 
union representatives.   
Note: there is a common misconception that 
members can file a grievance against other 
members. This is not the case. There is no 
situation where a member can file grievance 
against another member.  
Grievances are the process enacted when some 
aspect of our Collective Agreement has been 
violated. The grievance is always with the 
employer for breach of contract. All members 
can, and are advised, to seek union support in 
the event that a harassment claim is pursued 
or activated.  
In the event of a member on member 

Conflict Happens 
 
Our profession is unquestionably complex. In 
a single day of work a teacher is likely to 
encounter a variety of joys, challenges, 
accomplishments and, as we sometimes 
metaphorically say, the occasional dropped 
ball. In this profession of intricate 
environments it is not surprising to find 
ourselves sometimes tripping over 
misunderstandings and different points of 
view.  
The human condition is also complex. Each of 
us is unique and within our originality,  
possess different experiences and skills that 
may influence our approaches to conflict.  
Respectful and collegial relationships are 
important to the work that we do. It is not 
difficult to assume that most people care to 
have a happy and healthy work environment. 
What can one do when this is disrupted by 
conflict?   
Many conflicts can be handled by direct one to 
one conversation. This can recognizably be an 
uncomfortable process. At times what might 
seem upsetting to one may carry a different 
weight for another. Note however, that we, as 
professionals hold an ethical obligation to be 
open to addressing issues that arise with our 
colleagues. This means that we be open to 
receiving information and at times, feedback 
from others.  
Clause 4 of the BCTF Code of Ethics reads: 
The member is willing to review with 
colleagues, students, and their parents/
guardians the practices employed in 
discharging the member’s professional duties. 
Also contained within our Code of Ethics is 
the requirement to give our colleagues the 
opportunity to be informed about collegial 
concerns so that we may have opportunity to 
resolve them. It is expected that we do this in 
integral and respectful ways. 
Clause 5 of the BCTF Code of Ethics reads:  
The member directs any criticism of the 
teaching performance and related work of a 
colleague to that colleague in private. If the 
member believes that the issue(s) has not been 
addressed, they may, after privately informing 
the colleague in writing of their intent to do 
so, direct the criticism in confidence to 
appropriate individuals who can offer advice 
and assistance. *It shall not be considered a 
breach of the Code of Ethics for a member to 
follow the legal requirements for reporting 
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harassment investigation, the union will offer 
and/or provide representation for all parties 
to ensure that due process is followed. In 
these cases it is not the role of the union to 
determine whether harassment has occurred, 
this duty lies with the employer. It is the role 
of the union to see that each member is 
treated fairly and is informed about and 
through the process.    
Conflict happens. Try not to let it go too far 
before seeking a hand with a difficult 
situation. It is always fine to call the BTA 
office to seek advice on how to approach a 
delicate matter.  
Our profession is fully rewarding. It is also in 
a state of flux. It is no surprise that with 
change sometimes comes turbulence.  
 
Peace 
Leanne Sjodin 

Burnaby Teachers Walk 

for Coldest Night of  

the Year 

The BTA’s team walked with 28 other 

teams in Burnaby to raise awareness and 

money for the homeless.  The 215 

walkers raised over $40,000.00.  Thanks 

for your support and we hope to see you 

out walking next year ! 

     

A Response to Katie Marsh’s 
Article on TOC  
Appreciation... 
 
I enjoyed Katie Marsh’s article in the November 
issue regarding TOCs. It hit home for me on a 
number of levels. However, I’m sad to report 
that when I was a contract teacher I didn’t 
convey my appreciation to my replacement as 
often as I should have, as I had to initiate 
contact from information left by said TOC and 
that wasn’t always done. I had other things 
vying for my time to go to those lengths (read 
lazy), and now realize too late the error of my 
ways.  
Now I’m retired and a TOC again and really 
enjoying it. When I was a contract teacher at 
North I was amazed at the appreciation I 
received from students and parents. That has 
changed now that I see students only on a 
random schedule. What this means is I no 
longer receive gifts at Christmas. So, yes as a 
TOC I no longer have that close bond with a 
fixed group of students. But, I am occasionally 
greeted by students when I return to a school 
and that feels pretty good. 
A practice I started last year is to send my day’s 
notes as an email to the regular teacher. This 
provides me with a record of where I’ve been, 
when, who I replaced and what exactly was 
done in the class, should I need it in the future. 
An unexpected benefit is that a quick reply is an 
easy click away and it’s rare that no reply is 
forthcoming. 
Another avenue to appreciation is to fill the 
position to the best of my professional ability. 
In some cases this is relatively easy. As a retired 
AP Chemistry teacher filling in for fellow 
chemistry teachers is relatively painless. Others 
may require more preparation on my part, that’s 
why I like to be at school close to 8 a.m. to have 
time for any prep needed. When all I can 
provide is a heartbeat (Home Ec., Power 
mechanics, Spanish) I still give it my best shot, 
but may resort coaching on how to become an 
independent learner in preparation for life after 
high school. I also mark, photocopy, etc. if 
required and time permits. For this, and the ease 
of replying to an email, I am given heartfelt 
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BASES - A Family Thrift 
Store 
 
A special project begun by some retired 
Burnaby Teachers a few years ago, BASES is 
continuing to assist at-risk children and families 
in southeast Burnaby to experience success by 
fund-raising; providing a variety of 
opportunities leading to independence.  
Last November, BASES gave $70,000 to seven 
schools in the southeast area.   
Please go through your cupboards, closets and 
drawers and drop off your castoffs at the rear 
of the store at 7825 Edmonds.  Everything is 
either sold or recycled.  If you would like to 
volunteer or know someone who would, please 
call 604-540-0110. Join our FACEBOOK 
Page or visit us at www.basesburnaby.ca  
Please share with your network of 
friends.  Every little bit of publicity helps the 
store and eventually our students and their 
families. 
 
- Virginia Barteluk, Retired Burnaby Teacher  

BASES Store Front Window at  
7825 Edmonds Street, Burnaby 

School For All 

The recent change in US administration has 
created widespread chaos and increased 
detainment and deportation of people with 
precarious citizenship.  News reports in 
Canada convey that the many who fear 
deportation in the USA are making the 
dangerous trek to Canada for asylum.  No 
person is illegal.  Every child has the right to 
shelter, food, water; all the resources necessary 
to live a happy healthy life.  Education is a 
necessary component of a child’s happiness 
and development.  The Burnaby School 
Board’s recent policy update in “Guidelines 
for addressing the access to services for 
residents with uncertain or no immigration 
status” outline the district’s desire to support 
students and families enrollment in Burnaby 
schools despite issues with immigration status.  
This is a positive change for Burnaby schools 
and most importantly our students.  School 
for all, a grassroots coalition, is advocating for 
all students in BC to have access to public 
schools, and that school districts not share 
information with immigration authorities.  
The plight of undocumented and people with 
precarious citizenship has become ever more 
perilous in 
North America.   
Our public 
schools must 
remain public 
and open to all 
children and 
families. 
 
- Shanee  
  Prasad 

thanks on most occasions and honest surprise 
if I am able to mark chemistry quizzes/tests. 
 
- Gary Suderman 



Editorial Board: PA/PR Committee 

Truths You should Know to 
Combat the Liberals 
Alternative Facts! 
 

 BC has the lowest total expenditures for 
public schools per capita in the entire 
country. 

 BC had the 2nd lowest change for total 
expenditures for public schools in the 
country between 2006 and 2011.  Only 
the Yukon Territories were lower. 

 Since 2000, the richest 1% of BC 
households have seen tax cuts by an 
average of $41,000. 

 The BC government collects more 
money from MSP premiums than from 
corporate income taxes. 

 When all personal taxes are considered, 
the higher your income, the lower your 
provincial tax rate.  Many of our taxies 
are regressive. (ie: same MSP rates no 
matter the income) 

 First Call’s statistics from November 
2016 show BC with a child poverty rate 
of 19.8%.  

 BC is the only province in all of Canada 
without a poverty reduction plan. 

 

For  Providing Feedback on 
the February 17th District 
Pro-D Event, the Following 
Have Won a Starbucks Gift 
Card; 
 
1. Heather Skuse- South Slope 

2. Roberta Bacot- Moscrop 

3. Sarah Saunders- Buckingham 

4. Scott Orjala- TOC 

5. Eden Philp- Armstrong 

6. William Strange- Community and 

Continuing Education 

7 Jacqueline Kinnee- Mountain 

8. Richard Storch- Burnaby North 

9. Katherine Turcios- Westridge 

10. Kim Pasqualetto- Kitchener 

 

* Coming to you through the District Mail 

Did you know only 6000 votes 
spread over key ridings 
throughout BC would have 
changed the result last time? 
 
Did you know 1.3M eligible 
voters did not cast a ballot in 
2013? 
 
We can make a difference this 
time! 
 

 BCFED has reported that nearly 50% of 
the jobs created last year were part time 
and low paying. 

 Private school parents receive tax receipts 
against a portion of tuition on top of the 
near 50% government funding. 
Additionally, private school parents get a 
daycare deduction for recess and lunch 
breaks.  If a child is special needs, they 
can claim tuition costs as a medical 
expense tax credit. 

 
*All of the above facts can be substantiated on 
the following websites: 
Stats Canada, BCFED, First Call, BCTF, 
Canadian Centre for Policy Alternatives 

Joint District Pro-D  

Visual Notes from Kevin Potvin 

Things I can do to help: 
 

 Check my own registration status with 
Elections BC. 
Eregister.electionbc.gov.bc.ca 

 Plan to vote in the advance polls, 
freeing me up to help on E-day! 

 Look into organizing a student vote 
event at my school – studentvote.ca 

 Organize a student all-candidates event 
at my school. 

 Volunteer my time in my own riding or 
in a strategic riding to get a result that 
favours proper education funding. 

 Volunteer with the BTA with such 
tasks as phoning teachers living in 
Burnaby or talking to teachers in local 
neighbourhoods. 

 Donate to a candidate or party, $100 
costs $25 after tax time. 

 Talk to my colleagues about the power 
of the teacher vote – in many ridings 
the margin to win is small and our vote 
can make a real difference. 

 If I teach adults, I can encourage them 
to register and vote. 

 Talk about education issues with 
parents and my own family, friends and 
acquaintances.  Research shows that 
teachers are the most trusted source of 
information about schools and 
education.  Now is our time to speak 

up! 

PA/PR Committee Members: Erek Walden (Chair), Liz Cramb, Judy Lea, Mary Loblaw and Leanne Sjodin 

Raj serves as assistant deputy speaker. 
Previously Raj has served as Opposition 
critic for labour, human rights, 
multiculturalism and immigration. 
Raj immigrated to Canada in 1973. As a 
student in India, Raj was actively involved in 
student union activities. Upon his arrival to 
Canada, Raj was greatly impacted by the 
plight of other immigrant workers and the 
wide disparity between the rich and poor in a 
prosperous country. This contributed to his 
ongoing advocacy for community and social 
justice for workers. 
Raj is the founding president of the 
Canadian Farmworkers’ Union and served as 
the director of bargaining for the Hospital 
Employees Union for 18 years. Raj also 
served as a member of the Labour Relations 
Board of B.C. and the Arbitration Bureau of 
B.C. 
A founding member of the B.C. 
Organization to Fight Racism, Raj has 
worked relentlessly in promoting human 
rights and racial equality. He has served as 
the vice-president of B.C. Human Rights 
Defenders since 2003. Raj has taught courses 
on human rights, the B.C. Labour Code and 
collective bargaining since 1987. He has also 
travelled across Canada to give seminars and 
attend conferences that raise the awareness of 
issues such as racism, poverty, worker rights 
and discrimination. 
Raj continues to support organizations in his 
community and has helped to promote 
diverse programs including neighbourhood 
safety, refugee assistance and health and 
wellness programs for seniors. 

Katrina Chen 
Burnaby-
Lougheed 

As a Burnaby School Board Trustee, she is a 
passionate advocate for our schools. She’s 
spoken out against Christy Clark’s cuts to 
education and, as an MLA, will make our 
schools a priority. 
Over the last 10 years, Katrina has worked 
in the office of federal Member of 
Parliament Peter Julian, helping families 
who are struggling with housing, 
immigration and affordability issues. Her 
advocacy and tireless work made a real 
difference in people’s lives. 
Burnaby is a great community – it’s where 
Katrina and her husband are raising their 
three-year-old son. But we need an MLA 
like Katrina to keep it that way. 
Katrina is standing with John Horgan and 
the BC NDP to put hard-working British 
Columbians first. “We’re committed to a 
$10/day childcare program, opposing 
Kinder Morgan and protecting our coast, 
and investing in affordable housing – 
including co-op housing.” 
Katrina Chen knows we can make our 
community better and has dedicated her life 
to doing just that. 

Meet and Greet Social with the Burnaby NDP Candidates 
Thursday, March 30th at Burnaby Central Secondary     5:00pm  -  7:00pm 

Please RSVP by March 28th to bta3@bctf.ca or call 604 294 8141 

Raj Chouhan 
Burnaby- 
Edmonds 

Assistant Deputy Speaker 
http://www.rajchouhan.ca/ 
Send Raj Chouhan an email. 
raj.chouhan@bcndp.ca 
5234 Rumble Street, Burnaby, V5J 2B6 
604-660-7301 

  
Raj Chouhan was first elected as the MLA 
for Burnaby-Edmonds in May 2005. He was 
then re-elected in May 2009 and again in 
May 2013. 

Anne immigrated to British Columbia as a 
child with her parents who taught Anne to 
work hard for her community. She has been a 
leader in many organizations that build 
community and support those who are 
vulnerable. 
As a teacher, Anne has seen firsthand the 
damage that the Christy Clark Liberals have 
done to public education in BC and wants to 
fix it. A mother of two young children, she 
also understands the positive impact the BC 
NDP’s commitment to $10/day childcare 
will make. 
Anne is standing with John Horgan and the 
BC NDP to put hardworking British 
Columbians first. She is committed to 
making life more affordable, improving 
education and creating good paying jobs. 
Anne understands that an MLA’s job is to 
make your life better.  

Anne Kang 
Burnaby-  
Deer Lake 

As a three-term Burnaby City Councillor, 
Anne knows the issues that face people in 
Burnaby. She understands how government 
works and how to fight for you. 
And having lived in Burnaby for 31 years, 
Anne sees how life has become harder. 
That’s why she is running to represent you 
in an NDP government. 

Janet  
Routledge 
Burnaby- 
North 

Janet is taking on Christy Clark because she 
wants to build a better province for her 
grandchildren and families across BC. 
Living in Burnaby for over 20 years, she has 
made it a priority to know her neighbours. 
Through her work on the Fight HST 
campaign, she knocked on thousands of 
doors, talking to people about what she could 
do to help make life more affordable for 
families. 
When the Kinder Morgan pipeline expansion 
was announced, Janet was a vocal opponent. 
“This pipeline is bad for our community and 
our province, and she made that argument 
directly to the National Energy Board.” She’ll 
stand strong to protect our coast. 
Most important to Janet is her family. Her 
husband Bill, her children and her 
grandchildren all call Burnaby home. 
Janet is standing with John Horgan and the 
BC NDP because to put hard-working British 
Columbians first. “We’re committed to a 
$10/day childcare program, opposing Kinder 
Morgan, and creating good paying jobs.” 
Janet understands that an MLA’s job is to 
make your life better.  


